Time and Attendance
Systems

Time and attendance systems, is a computer-based electronic system for recording the entry/exit times of the employees and taking daily/monthly reports of
this datas. The goalis to minimaze the human workload and create faultless records.

Card, Fingerprint or face recognitionreaders can be used according the needs of the company.
Turnstiles can be added if requested.

Using the datas transferred to computer, tally, payrolls can be created due to the reports with software.
Necessary statistical lists (Daily/Monthly tally,absentees, early leavers, late comings, overtimes etc.) can be reported easily.
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" TAS Smallisadevelopedon Visual Studio.net platformin Polimek Electronics.

= UsingMSSQL database.

" Windows XP and higher operating systems are supported.

= Developedforapplications that does not require tally or payroll.

= Unlimited users (client) support for simultaneous usage.

= Authorizations can be defined for users to controlaccess certain parts of software.

" Generalandbrevity definitions of employees can be defined.

= Departmentsand subdepartment definitions can be made for every employee.

= Work times (group, shift) definitions, separate work hours for weekends, tolerance
values for entry/exit time can be defined to every employee.

= Vacations canbe defined from definitions screen.

= Records canbeedited from softwareif necessary.

= Entry/Exitand Vacation, paid holiday reports can be taken.

= Fromsoftware, early leavers, late comings, absentees reports can be taken.

II- TAS 3.0

s TAS3.0isadevelopedon Visual Studio .Net platformin Polimek Electronics.

= UsingMSSQL database.

= Softwareisavailablein Turkishand English. User-friendly Ul.

= Windows XP and higher operating systems are supported.

= Unlimited users (client) support for simultaneous usage.

= Unlimited users can be defined with user name and password. Usage authorizations can be defined for every users.

» Userlogsarestoredinbackground. Users and their usage on software can be monitored.

u Allof the brevity informations of the employees can be defined. (Citizen Number, Blood Type, Family Informations etc.)

= Salaries of employees can be defined, monthly payroll can be calculated by the software depending on work hours, or work days etc.
= Unlimited department, subdepartment, units, subunits can be defined.

= Alldefinitions and all parameters are easy and understandable, software can be used without any support.

= 6 different work groups canbe appointed toanemployee.

= Entry/Exittolerances, rounding times and daily cuts (breaks, lunch etc.) can be defined for every work groups.

= Fortheemployees whose shift and week holidays are changing often, several working schedules can be appointed with work calendar.
= Unlimited amount of holiday definitions (paid, unpaid,yearly, weekly) can be defined.

= Authorizations canbe appointed one by one for every employee, or authorizations can be appointedin to working groups.

= Cardscanbedefinedforevery type of holidays, if not desired to enter the data manually.



Time and attendance
systems

>

www.polimek.com.tr

= Sickdayreportscanbe taken. S S  Tine omice b 10 =
= Official holidays and half-day holidays can be defined. o Pra/medein g,
= Access records can be edited by manually, if there is a From 0000 i} e R — G
wrong, missing or more than one entry. Wrong and iln_ .: e e ' ‘m,l‘:"
. . . | S Furraanee ' Pl LAY st
missing entries can be seeninsoftware. [l | “;"‘F""‘"’" e e EREDED ™
" Early leaver 5::.:.5-- mﬁ;::::: mx.. o i T
" Daily, weekly, monthly, yearly reports can be taken |Z== ™= Rosoas [ emcan [ o
according to id, employee, workgroup, departments and PG | ianite|  Jeaonl| b
etc. é:zh . i WA LR L]
R . . . R *ﬁ-ﬂm'ﬂﬂﬂ A ME T 4 BRI ST sl
" Nightshiftand night shift wage increases can be added. AR tomaiesres 55 nmamiewa gm
s SRS} ST N\ ED L2l
" Reportscanbesendwith SMS. f::,... hanns B::::“:uﬁ -
! TR w3
" With Reporting module, users can design their own Dt Lo S i o
Dot Faget f | ]
YepOYtS‘ I A5 ot Rt
1 et |
" All the reports taken from the software can be saved as, R |
5 Ext usgongs Pepon ‘l
excel, pdf, word, xmland html. T tsenes s i R
" Deleted datas are stored in the recycle by the software e

hence later ondatas can be seen or reedited.
System can export data compatible to payroll
applications.

polimek

Il - WEB BASED TAS

Nowadays, modern companies are using web-based applications for management and supervision
fromheadquarters.

Companies must access data from headquarters coming from their other institutions. Web-based TAS
is made especially for this job. Movements of the employees, their entry/exit data and all the
informations that gathered from devices are can be transmit to the one system, and can be reached
fromeverywhere. The only thingneeded isinternet.

What are the advantages of Web-based TAS?

= |ndependentplatform structure.

= You can access your data from anywhere around the world just by entering your username and
password using simply aninternet connection.
Developed on Visual Studio .Net platformin Polimek Electronics.

= UsingMSSQL database.

= Softwareisavailablein Turkishand English. User-friendly Ul.

= Windows XP andhigher operating systems are supported.

= Unlimited users (client) support for simultaneous usage.

= Unlimited users can be defined with user name and password. Usage authorizations can be defined for
every users.

= Userlogsarestoredinbackground.Users and their usage on software canbe monitored.

= All of the brevity informations of the employees can be defined. (Citizen Number, Blood Type, Family
Informationsetc.)
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= Unlimited department, subdepartment, units, subunits can be defined.

= All definitions and all parameters are easy and understandable, software can be used

withoutany support.

= 6different work groups can be appointed toanemployee.

Entry/Exit tolerances, rounding times and daily cuts (breaks, lunch etc.) can be defined

for every work groups.

For the employees whose shift and week holidays are changing often, several working

schedules can be appointed with work calendar.

Unlimited amount of holiday definitions (paid, unpaid,yearly, weekly) can be defined.

Authorizations can be appointed one by one for every employee, or authorizations can be

appointedintoworkinggroups.

Cards can be defined for every type of holidays, if not desired to enter the data manually.

Sick day reports can be taken.

Official holidays and half-day holidays can be defined.

, e = Access records can be edited by manually, if there is a wrong, missing or more than one
Hlrintieni i ] entry. Wrongand missing entries can be seenin software.
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Daily, weekly, monthly, yearly reports can be taken according to id, employee, workgroup,
departmentsandetc.

Night shift and night shift wage increases can be added.

Reports can be send with SMS.
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